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INTENTIONALLY INCLUSIVE

Monday 21° July 2025
Dear Parents and Carers,

As the term comes to a close and the continued busyness of school life almost reaches a
pause | wanted to take some time to reflect on the achievements and milestones we have
reached throughout the last academic year together,

It is with great pride and privilege that | attach our Annual Report, | hope you enjoy reading
about the schools within our trust and our future plans for development.

Thinking back to this time last year we were a collective of schools who held a combined and
shared philosophy that children deserve the best offer in their learning journeys. After years
of planning and designing; meeting, consulting and considering, we became the largest
primary multi academy trust in Stockport and celebrated a unique vision that mainstream
and special schools can learn so much from each other to the benefit of all.

| want to thank you for your part in this endeavour. As leaders of learning in all capacities;
teachers, assistants, parents and governors you make and have made dreams become
reality.

In the last academic year, we have grown from three schools to four and look forward to
welcoming High Lane to the family to make us five. A significant achievement for a small,
child centred and holistically inclusive group of schools.

| have had the pleasure of basing my days in each of the schools, engaging with learners,
teachers, leaders and governors. | have seen at first hand the skill and expertise of each
member of the team in teasing out the very best from every pupil in our care. Itis incredible.

I've reflected on the autumn term schedule for our family at Lisburne and the significant
impact of a move to a single site, combining three separate teams to co-locate for the first
time ever after growing from a cohort of 80 to over two hundred pupils. This was made
possible by a collective responsibility between all partners of the school and a shared vision
between the school’s leadership and the parental community — thank you.

The spring term showed me how resilient learners and leaders (in all forms) can be. Whether
it be managing the changing landscape of the playground after years of additional temporary
buildings to reveal a new open space as at Dial Park or managing the systems in the office
after saying goodbye to significant team members who have moved on to new, personal
adventures. The collegiate cultures of each of our schools and the can do attitude has
inevitably impacted positively for all our children.

The summer term has given me an opportunity to look at the achievements of all of our
learners. Four Rivers uses metrics of a different kind. | have had the pleasure to meet with



governors and listen to the congratulatory conversations around what the school has really
achieved. | have been impressed by the level of supportive scrutiny leaders have shared in
the successes of each school and the professional conversations and learning walks have
illustrated how each of our schools put children first and our teams have risen to the
challenge to adapt and refine skills to make it an even better offer.

At Oakgrove | recognised how adaptations in the curriculum offer have proved to be a great
success for all. Outcomes for Year 6 this year; a reflection of everyone’s hard work in
developing early reading and reading for pleasure have been the best ever.

As well as the incredibly aspirational and creative learning offer for all at Lisburne, some
lucky learners had the opportunity of flying to Belfast to learn about the Titanic, an
experience that will never leave them and will be shared with grandchildren in future years
no doubt. That takes a lot of planning and coordination.

The team at Norbury Hall pioneered a further development to their curriculum; an offer that
proved to engage learners and leaders to a new level in subject study. The ever evolving
Quest model has proven to be the best yet and learners are bursting to share what they can
do. Norbury Fest is a real illustration of the vibrant and broad offer.

Our Dial Park Family has continued to extol the virtues of the outdoors experience, learners
have thrived yet again in all things Forest School and the philosophy centred around
problem solving, team building and collaboration is a core offer of the fantastic values
illustrated in every aspect of Dial Park’s day.

Congratulations to everyone for the achievements recognised this year.

For colleagues who are leaving us and moving on to new adventures, thank you for your
commitment to our family of schools and the difference you have made.

I'd like to congratulate Becky Wood on her permanent appointment as Head teacher at
Norbury Hall. | know that parents will join me in celebrating her appointment given her
extensive knowledge of the school and the deep relationships formed over the last thirteen
years there.

We have been able to cross pollinate some expertise from school to school within the trust
this year, congratulations to Julie Rice and Dan Hopwood who move across to join the team
at Dial Park, Julie has successfully been appointed as the Head of Inclusion for the trust,
and Dan has been appointed as Lead Resource Provision Teacher. Congratulations to Mark
Hayward who has been successfully appointed as one of two new Assistant Headteachers,
moving from Dial Park to Oakgrove.

May | take this opportunity to wish our Year 6 cohorts across the trust the very best for the
future at whichever school they will be moving to. | can confidently say that they have had a
sound foundation ready to prepare them for Year 7.

For those of us returning in September, maybe a little more rested | look forward to working
with you next year.

Best wishes,



Jonet

Jacqui Ames

Trust Leader



